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Abstract 
The objective of this research was to analyze if there are differences between the Institutions of Social and Public 
Security Assistance and between men and women who work for the government of the State of Campeche, 
southeastern Mexico. This article uses a quantitative methodology; For this, the Questionnaire "Attitudes towards 
Gender Equality" (CAIG) was applied, which was prepared by Amelia Sola, Isabel Martínez Bellonch and José 
Luis Meliá (2003), validated in a Mexican sample by Olga Marfil Herrera (2006) with an alpha of Cronbach's .885. 

The sample was composed of 212 people, 79 women and 133 men, six factors were evaluated. The Student's t-test 
revealed that there are significant differences; the Social Assistance Institutions present greater egalitarian 
attitudes as does the group of women. Meanwhile, the percentiles show these egalitarian attitudes at a medium 
level. The Analysis of Variance (ANOVA) to compare groups revealed regarding religion, there are significant 
differences between the Christian, the Catholic and the people who claim to have no religious beliefs; Catholics are 
those who present a more favorable attitude towards gender equality. 

Keywords: Gender equality, attitudes, attitudes towards gender equality, sex 

1. Introduction 
Gender has become important based on its construction as an analytical category; gender studies are often 
discussed to explain its relationship with violence, identity or gender policies, among others (Lamas, 2007, cited in 
Bogino & Fernández-Rasines, 2017). 

To talk about gender, you must talk about biological sex; purely natural human male or female, unlike gender, 
which is defined as male or female based on their sex. Thus, gender is a cultural construction of meanings and of 
behaviors imposed on it (Osborne & Molina, 2008). 

Similarly, Bogino & Fernández-Rasines (2017) mention that the gender category is used to analyze human 
relationships, these relationships that appear to be natural, which shows that there are power relationships behind 
the dichotomy; man and woman; a binarism, which promotes a category of critical analysis. 

This is how the interaction of the relations of men and women through their sex is organized, such as the division 
of labor, which shows the socially constituted differences that lead to identities with genders that adapt to 
structured social norms and the expectations of each culture (Osborne & Molina, 2008). It is worth mentioning that 
in most cultures they have the purpose of imposing heteronormativity and whoever leaves it may suffer situations 
of inequality and discrimination, hindering their opportunities to develop the life they desire. 

We see that gender roles continue to be reproduced within the family and today they are manifested in unequal 
attitudes, fostered in stereotypes taught socially since childhood (Ojeda & Jiménez, 2016). Therefore, it is 
necessary to work on raising awareness of the discrimination and violence that cultural norms rooted historically in 
the privileged position that men have been given over women, in order to achieve gender equality. 
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Meanwhile, Zamudio, Ayala & Arana (2014) mention that gender equality is understood as equality in rights that 
follow a legal status and the principle of non-discrimination based on sexual difference. With the aim that women 
and men have the same political, educational, and economic opportunities, among others. 

On the other hand, gender equality refers to the treatment between women and men that can be equitable or 
differentiated, always considering the equivalent of their respective needs. To achieve gender equality, gender 
equality is needed to correct disadvantageous situations (Zamudio, Ayala & Arana, 2014). 

Carmona (2015) mentions that in the case of Mexico, this country has committed to carry out actions that eliminate 
and reduce inequality that violates the female gender by institutionalizing and mainstreaming the gender 
perspective in different institutionalized spheres, in order to guarantee women access to a life free of violence, 
social, economic, labor, educational, and political opportunities, among others, with the aim of eliminating their 
position of social disadvantage and vulnerability that has been represented by the female gender throughout the 
history. 

Castillo, Coronel & Zambrano (2020) mention that institutions are responsible for incorporating gender equality in 
all its areas, oriented to strategies to change unequal attitudes and practices, underlining the establishment of rights 
and free development according to a society in progress. 

In order to eliminate these gender inequalities, we know that legal reform does not guarantee an expected social 
change for equality in the relations of men and women (Umaña, 2004). 

It is necessary to understand how these interactions are given in a certain society, Verdú & Briones (2016) mention 
that there is symbolic discrimination against women in their social interaction, giving as an example the use of 
language in which they opt for forms of expression that they contain value judgments that carry implicit or sexist 
stereotypes, reinforcing these attitudes that are not so easily perceived and contributing to inequality or 
discrimination. 

Yugueros (2014) mentions that in the field of interventions it is necessary to give rise to analysis, making these 
facts that are part of the public and private sphere visible, encouraging institutions to participate in mainstreaming 
and raising awareness of equality towards gender. This has been worked from the public administration, through 
the federal, state and municipal administration to continue with the institutionalization of gender through public 
policies with a gender perspective (Carmona, 2015). 

Among some important institutions are the Social Assistance Institutions, in which Fletes (2004 cited in Blázquez, 
2017) defines it as a program that carries out actions by government agencies; like federal, state and municipal. 
Dedicated to meeting the needs of the population in these cases, aimed at vulnerable groups (Blázquez, 2017). 
Some of them were the National Data and Information Bank on Cases of Violence against Women (BANAVIM), 
precedent for the creation of institutional mechanisms to eliminate inequality, as a further step towards equity, the 
“Program for the Institutionalization of Perspective of Gender in the Federal Public Administration” and the 
“PROIGUALDAD program” as a form of public strategies to generate equal conditions (Carmona, 2015). 

It is important to point out the National System for the Integral Development of the Family (SNDIF), established 
on January 13, 1977 in Mexico, which directs various social assistance programs, made up of state and municipal 
DIFs, which aim to protect and promote the strengthening of families from childhood, such as older adults in 
inter-institutional and intergovernmental processes (Blázquez, 2017). 

However, even with laws in favor of equality, the scope is limited, while Román, Domínguez, Saucedo & Tánori 
(2016) mention that - “the institutions do not have sufficient financial resources to implement actions aimed at 
reducing lags. derived from gender inequality”. In addition, Azorín (2017) mentions that the arduous task of 
making equality between men and women a reality, is a challenge in which organizations and their professionals 
must continuously work. In this regard, government institutions such as the DIF have been committed to 
permeating the gender perspective, in addition to satisfying the needs of the vulnerable population in the country, 
politically they are focusing on inclusion and have equal attitudes since they are in charge of promoting and protect 
the vulnerable population. 
Regarding the armed and public security forces, Penrroz (2017) mentions that the incorporation of women into the 
armed forces of Latin American countries has been differentiated in the process in each country by various factors 
such as historical, political, social and cultural factors particular to women and their image in society, which has 
been decisive in their incorporation, in which the presence of women could have been given out of necessity in 
some historical contexts. 

According to what Camacho (2011) mentions, the armed forces and public security are very different from the 
environment that exists in this profession since they are considered as masculinized spaces, reflecting stereotypes. 
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In relation to this, Husain-Tolero & Muñoz (2019) found that in the leadership of women in Colombia the 
existence of female representations in the military context was insufficient, since “the glass ceiling” was one of the 
limitations among many others, which were conceived to believe that the feminine is related to attributes that do 
not belong to leadership. Camacho (2011) mentions that the women who enter these spaces where they are 
traditionally based on male roles, the high income of the female gender is hindered, since it is thought that they do 
not have what is necessary and support is less. 

Anzorena (2019) claims that the need to intervene as public institutions is essential since actions that modify the 
inequality relations that they sometimes promote in some cases must be guaranteed, an example of this would be 
the militarized institutions that are accused of producing and reproducing gender inequalities, however, these are 
not the only ones. 

On the other hand, Estrada & Pérez (2009) found in a university sample, women have attitudes oriented towards 
gender equality compared to men, since the social order favors the masculine gender, therefore these different 
attitudes are shown in a population from Campeche, Mexico. While Moreno, Soto, Gonzáles & Valenzuela (2017) 
demonstrated changes in attitudes and behaviors associated with gender in the classroom, under an action research 
questioning with critical analysis the social ordering of gender; they had favorable results in the men, greater 
respect was shown to their companions, leaving aside reification and sexism attitudes, seeing them as equals, in the 
same way it happened in the case of women, reducing sexist behavior towards them. 

Contrasting the attitudes of men and women, Bem's Sexual Role Inventory was applied in Chile, which concludes 
that men compared to women present more negative attitudes towards homosexuality or homosexual behavior 
(Barra, 2002). Discrimination is based on different reasons and religious influence is one of the important factors. 
Tarducci (2001) mentions that religions are generally family oriented, promoting specific behaviors and 
expectations for men and women, which favor male dominance. One of these examples is that women establish 
domestic and family roles (private sphere) and men exercise political and religious leadership (public sphere). 

Therefore, some research such as that carried out in Andalusia Spain found that non-Catholic people show a more 
egalitarian attitude regarding sexual orientation than Catholic people (Rodríguez, 2011). In the same way, with 356 
health science students from a private university in Monterrey, Mexico, they found that people with a Christian 
religion show greater rejection of homosexuality followed by Catholics, the group that has the greatest acceptance 
of homosexuality are the people belonging to other cults (Moral & Valle, 2012). 
Consequently, it is important to know the attitudes towards gender equality in men and women who are part of the 
staff of government institutions in the state of Campeche, Mexico, in charge of promoting, preparing and executing 
public policies with a view to consolidating the family nucleus, inclusion and gender equality. 

The objective of this study was to analyze if there are differences between the Institutions of Social and Public 
Security Assistance and between men and women who work for the government of the State of Campeche, Mexico. 
We hypothesized that there are differences in attitudes towards gender equality between men and women in this 
sample (Hypothesis 1) and there are differences in attitudes towards gender equality between the different Social 
Assistance and Public Security Institutions (Hypothesis 2), just as there are differences between people's religious 
status regarding their attitudes towards gender equality (Hypothesis 3). 

2. Method 
The methodological design was descriptive because the data obtained were compared and analyzed without 
influencing the behavior of the sample; it had a quantitative approach since it was intended to collect and analyze 
the statistical data obtained from the Questionnaire on Attitudes towards Gender Equality; it is non-experimental 
in nature as none of the variables were manipulated and finally, the study is also cross-sectional because the 
research focused on analyzing attitudes towards gender equality at a given time. 

2.1 Participants 

The sample was no probabilistic of 212 people (100%), 133 men (62.73%) employees and 79 (37.26%) women 
employees of Government Institutions, distributed as follows. 

Social Assistance Institutions of the State of Campeche (CAPANNA-24 people, PPNNA-23 people and the 
Children's Shelter-15 people). 12 men and 50 women. Total: 62 people. 

b) Public Security Institutions of the State of Campeche (PF, SSPCAM and SEMAR) each 50 people. 29 women 
and 121 men. Total: 150 people. 

The number of participants in the sample was determined by the number of people to which each institution 
allowed access. Institutions were contacted through the Humanities Faculty of the Autonomous University of 
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Campeche, each institution subsequently allowed access to a certain number of people who work in them. All the 
participants signed a personal data protection confidentiality letter and informed consent. 

2.2 Measures 

For the evaluation, the Attitudes towards Gender Equality Questionnaire (Cuestionario de Actitudes hacia la 
Igualdad de Géneros CAIG) made by Amelia Sola, Isabel Martínez Benlloch and José Luis Meliá (2003), 
validated in a Mexican sample by Olga Marfil Herrera (2006), was used. The questionnaire is intended to measure 
the degree of egalitarianism in attitudes towards gender. 

It consists of 30 items that are answered on a Likert-type scale (1 = total disagreement, 7 = total agreement); The 
questionnaire reveals a structure of six factors: aspects related to sexual orientation (ASO), aspects related to 
religious symbolism (ARS), values and structure of couples (VSC), private sphere (PS), public sphere (PBS) and 
sexuality and personal freedom (SPF) with five items each, some written in reverse and therefore scored as a 
mirror. 

It is worth mentioning that the reliability level obtained in this application Cronbach's alpha reliability analysis 
was .885, an acceptable value since the minimum value required for Cronbach's alpha coefficient is 0.7; which 
means that the instruments that are below this percentage their internal consistency is not reliable for their 
requirements (Celina & Campo, 2005). 

2.3 Methodological Procedure 

The selection of the sample has been considered as non-probabilistic of convenience, since only some 
dependencies of Social Welfare Institutions and Public Security were selected as inclusion criteria, which agreed 
to participate in the investigation. Once the permits were obtained, people were given an informed consent form, in 
which personal information was respected as confidential according to ethical standards. In the first instance, data 
collection was carried out by applying the CAIG to both male and female workers and workers of these institutions, 
who received the instructions and the necessary support to respond to it. Subsequently, the collected data were 
analyzed quantitatively. 

2.4 Data Analysis  

The data analysis was carried out using the SPSS 25 program, which is software that allows statistical data to be 
analyzed. The Kolmogorov-Smirnov normality test was first performed, in which it was found that the normality 
of the distribution (sig. >.05), so the following parametric tests were carried out; Student's t-test was used. This test 
allows comparisons to be made between two groups and to identify whether or not there are statistically significant 
differences between men and women and between the two aforementioned government institutions. Percentiles 
were obtained to place each group in any of the three low, medium, and high levels in relation to their egalitarian 
attitudes. ANOVA was used to compare groups in terms of belonging to a religion. 

3. Results 
The obtained descriptive results are as follows. 
Table 1. Sample frequency in Social Assistance and Public Security Institutions  

  
Frequency Percentage Valid percentage 

Cumulated 
percentage 

Social 
Assistance 

CAPANNA 24 11.3 11.3 11.3 

PPNNA 23 10.8 10.8 22.2 

Children’s shelter 15 7.1 7.1 29.2 

 

Public Security 

PF 50 23.6 23.6 52.8 

SSPCAM 50 23.6 23.6 76.4 

SEMAR 50 23.6 23.6 100.0 

 Total 212 100.0 100.0  

The Social Assistance group is made up of the Center for Psychosocial Attention to Girls, Boys and Adolescents 
(CAPANNA) with 24 people (38.7%), the Office of the Attorney for the Protection of Girls, Boys and Adolescents 
with 23 people (37.1%) and the “María Palmira Lavalle” Children's Shelter with 15 people (24.2%), in a total of 62 
people (29.2%). 
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While the sample of Public Security is made up of the Federal Police (PF), the Secretary of Public Security of the 
State of Campeche (SSPCAM) and the Secretary of the Navy (SEMAR) each one is made up of 50 people (23.6%), 
has the largest number of people in the sample, a total of 150 people (70.8%). 

Table 2. T-test for independent samples 

 INSTITUTIONS N Mean 
Std. 
Dev. 

t Sig. df 

95% confidence 
interval 

Lower 
Bound 

Upper 
Bound 

ASO 
Social Assistance 62 26.83 6.011 

.831 .000* 210 2.45 6.95 
Public Security 150 22.58 6.055 

ARS 
Social Assistance 62 24.91 5.749 

.306 .000* 210 .96 4.19 
Public Security 150 22.34 5.282 

VSC 
Social Assistance 62 31.40 3.791 

.009 .000* 210 3.25 6.20 
Public Security 150 26.67 5.360 

PS 
Social Assistance 62 27.56 5.517 

.439 .000* 210 2.24 5.59 
Public Security 150 23.64 5.673 

PBS 
Social Assistance 62 33.27 2.915 

.000 .000* 210 2.23 4.90 
Public Security 150 29.70 4.993 

SPF 
Social Assistance 62 26.33 5.200 

.592 .000* 210 1.32 4.47 
Public Security 150 23.44 5.340 

CAIG  
Social Assistance 62 170.33 20.787

.398 .000* 210 15.02 28.86 
Public Security 150 148.39 24.186

* The difference in means is significant at the level of p <.05 

As can be seen in Table 2, all the factors show a (bilateral) significance of .000*, which shows a statistically 
significant difference between the group of social assistance and public security. 

The differences are statistically significant (.000*) in the total CAIG scores, it should be noted that Public Safety 
Institutions maintains the lowest mean compared to Social Assistance Institutions in all factors, which shows less 
equal attitudes in workers in Public Security compared to workers in Social Assistance Institutions. 

Table 3. Comparison of means with CAIG t-test by sex 

 SEX N Mean 
Std. 
Dev. 

t Sig. df
95% confidence interval 

Lower Bound  Upper Bound 

ASO 
Men 133 22.8722 6.30706

.793 .004* 210 -4.31 -.82 
Women 79 25.4430 6.08012

ARS 
Men 133 22.7068 5.60003

.859 .187 210 -2.58 .507 
Women 79 23.7468 5.39817

VSC 
Men 133 26.8346 5.47609

.161 .000* 210 -4.72 -1.83 
Women 79 30.1139 4.59651

PS 
Men 133 24.0451 6.04887

.201 .014* 210 -3.63 -.37 
Women 79 26.0506 5.42761

PBS 
Men 133 29.5940 5.23976

.000 .000* 210 -4.37 -1.83 
Women 79 32.6962 2.97578

SPF 
Men 133 23.9925 5.52747

.621 .303 210 -2.31 .73 
Women 79 24.7848 5.31488

CAIG TOTAL 
Men 133 150.0451 26.36741

.145 .000* 210 -19.66 -5.91 
Women 79 162.8354 21.11229

*The difference in means is significant at the level of p<.05 
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The ASO factor, which refers to equal rights between people with different sexual orientation, finds a statistically 
significant difference (.004 *) between men and women, with women having the highest mean. 

The VSC factor that includes normative aspects about the couple and desirable potential characteristics show 
statistically significant differences (.000 *) between men and women. 

The PS factor which alludes to the supposed differences between the sexes, in interest and abilities, in the private 
sphere there is a statistically significant difference (.014 *) between men and women regarding their egalitarian 
attitudes. 

The PBS factor is about the training and adaptation of the sexes in the public sphere, there is a statistically 
significant difference (.000 *) between men and women. 

In the total score of the factors of the CAIG a statistically significant difference (.000 *) is found between both 
sexes, it is worth mentioning that in all the factors it is observed that women have the highest means. 

Table 4. Analysis of variance of an ANOVA factor, CAIG factors and religion 

 Sum of Squares df 
Mean 
square 

F Sig. 

ASO 

Between grups 504.157 3 168.052 

4.393 .005*Wihtin grups 7957.729 208 38.258 

Total 8461.887 211  

ARS 

Between grups 210.500 3 70.167 

2.333 .075 Wihtin grups 6255.613 208 30.075 

Total 6466.113 211  

VSC 

Between grups 301.850 3 100.617 

3.585 .015*Wihtin grups 5837.470 208 28.065 

Total 6139.321 211  

PS 

Between grups 252.030 3 84.010 

2.470 .063 Wihtin grups 7074.838 208 34.014 

Total 7326.868 211  

PBS 

Between grups 194.761 3 64.920 

2.937 .034*Wihtin grups 4596.989 208 22.101 

Total 4791.750 211  

SPF 

Between grups 386.074 3 128.691 

4.551 .004*Wihtin grups 5881.374 208 28.276 

Total 6267.448 211  

CAIG 

Between grups 8984.352 3 2994.784 

4.957 .002*Wihtin grups 125662.101 208 604.145 

Total 134646.453 211  

*The difference in means is significant at the level of p <.05 

In Table 4 there is a statistically significant difference between the means in all the factors of CAIG as well as in 
the total score of the same in relation to the religion to which they belong. 

In the ASO factor shows a statistically significant difference (.005 *), people who identify with the Christian 
religion have the lowest average compared to Catholics who have the highest average in more egalitarian attitudes 
towards people of different sexual orientation. 

The VP factor there are statistically significant differences (.015 *) in which people of different religions that are 
not categorized in the sample are observed to have the lowest mean followed by people who do not identify with 
any religion. While people with a Christian religion have the highest mean, followed by people with a Catholic 
religion, which means that they have more egalitarian attitudes regarding the normative aspects of the couple and 
the desirable potential characteristics for the other sex. 
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The PBS factor has statistically significant differences (.034 *) which reflects that people who do not belong to any 
religion have the lowest mean, followed by people who have some other religion that is not in the sample 
categories, while people of Christian religion show the highest average in relation to the capacity of the sexes to 
develop in the public sphere, followed by people of Catholic religion. 

The SPF factor that is related to the alleged differences in aspects such as sexual impulses, security, personal 
freedom and autonomy capacity has statistically significant differences (.004) where people who do not belong to 
any religion have the lowest mean, while the mean highest is in the Catholic religion group. 

The total CAIG score shows that the group indicating that they belong to one of the other non-categorized existing 
religions has the lowest mean while Catholics retain the highest mean. 

Table 5. Post hoc HSD Tukey Test, CAIG factors and religion 

Dependent 
Variable 

(I) 
RELIGION 

(J) 
RELIGION

Mean 
Difference 

(I-J) 

Std. 
Error 

Sig. 

95% Confidencie 
Interval 

Lower 
Bound 

Upper 
Bound

ASO 

Catholic 

Christian 5.57233 2.809  -1.70 12.84 

None 1.26463 1.308  -2.12 4.65 

Other 4.39051* 1.406 .011* .74 8.03 

Christian 

Catholic -5.57233 2.809  -12.84 1.70 

None -4.30769 3.02  -12.13 3.51 

Other -1.18182 3.064  -9.11 6.75 

None 

Catholic -1.26463 1.308  -4.65 2.12 

Christian 4.30769 3.020  -3.51 12.13 

Other 3.12587 1.791  -1.51 7.76 

Other 

Catholic -4.39051* 1.406 .011* -8.03 -.74 

Christian 1.18182 3.064  -6.75 9.11 

None -3.12587 1.791  -7.76 1.51 

VSC 

Catholic 

Christian -.93333 2.406  -7.16 5.29 

None 2.58974 1.120  -.31 5.49 

Other 3.03030* 1.205 .050* -.09 6.15 

Christian 

Catholic .93333 2.406  -5.29 7.16 

None 3.52308 2.586  -3.17 10.22 

Other 3.96364 2.624  -2.83 10.76 

None 

Catholic -2.58974 1.120  -5.49 .31 

Christian -3.52308 2.586  -10.22 3.17 

Other .44056 1.534  -3.53 4.41 

Other 

Catholic -3.03030* 1.205 .050* -6.15 .09 

Christian -3.96364 2.624  -10.76 2.83 

None -.44056 1.534  -4.41 3.53 

PBS 

Catholic 

Christian -1.59874 2.135  -7.12 3.93 

None 2.00895 .994  -.56 4.58 

Other 2.33762* 1.069 .050* -.43 5.10 

Christian 

Catholic 1.59874 2.135  -3.93 7.12 

None 3.60769 2.295  -2.33 9.55 

Other 3.93636 2.329  -2.09 9.96 
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None 

Catholic -2.00895 .994  -4.58 .56 

Christian -3.60769 2.295  -9.55 2.33 

Other .32867 1.361  -3.19 3.85 

Other 

Catholic -2.33762* 1.069 .050* -5.10 .43 

Christian -3.93636 2.329  -9.96 2.09 

None -.32867 1.361  -3.85 3.19 

SPF 

Catholic 

Christian 2.26289 2.415  -3.99 8.51 

None 3.21674* 1.124 .024* .30 6.13 

Other 3.15380* 1.209 .048* .02 6.28 

Christian 

Catholic -2.26289 2.415  -8.51 3.99 

None .95385 2.596  -5.77 7.67 

Other .89091 2.634  -5.93 7.71 

None 

Catholic -3.21674* 1.124 .024* -6.13 -.30 

Christian -.95385 2.596  -7.67 5.77 

Other -.06294 1.540  -4.05 3.92 

Other 

Catholic -3.15380* 1.209 .048* -6.28 -.02 

Christian -.89091 2.634  -7.71 5.93 

None .06294 1.5403  -3.92 4.05 

CAIG  

Catholic 

Christian 9.70314 11.163  -19.21 38.61 

None 13.54161* 5.199 .048* .07 27.00 

Other 17.36678* 5.591 .012* 2.88 31.84 

Christian 

Catholic -9.70314 11.163  -38.61 19.21 

None 3.83846 12.002  -27.24 34.92 

Other 7.66364 12.177  -23.87 39.20 

None 

Catholic -13.54161* 5.199 .048* -27.00 -.07 

Christian -3.83846 12.002  -34.92 27.24 

Other 3.82517 7.120  -14.61 22.26 

Other 

Catholic -17.36678* 5.591 .012* -31.84 -2.88 

Christian -7.66364 12.177  -39.20 23.87 

None -3.82517 7.120  -22.26 14.61 

*The difference in means is significant at the level of p <.05 

La prueba post hoc de Tukey, demostró que las diferencias entre grupos respecto a los factores del CAIG y la 
puntuación total, se dan principalmente entre el grupo de personas católicas y personas con otra religión no 
pertenecientes al grupo de cristianos. 
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Table 6. Three way ANOVA of CAIG by religion, sex and institution 

Dependent Variable:   CAIG TOTAL PUNTUATION   

Source 

Type III  

Sum of 
Squares 

df Mean Square F Sig. 

Corrected model 33503.051a 12 2791.921 5.493 .000 

Intercept  744872.706 1 744872.706 1465.540 .000 

Religion 2902.445 3 967.482 1.904 .130 

Sex 1301.684 1 1301.684 2.561 .111 

Institution 10718.981 1 10718.981 21.090 .000* 

Religion*Sex 1764.018 3 588.006 1.157 .327 

Religion*Institution 3426.976 2 1713.488 3.371 .036* 

Sex*Institution 1447.769 1 1447.769 2.848 .093 

Religion*Institution*Sex 604.087 1 604.087 1.189 .277 

Error 101143.402 199 508.258   

Total 5215554.000 212    

Corrected total 134646.453 211    

a. R Squared = .249 (Adjusted R Squared = .204) 

A three-way ANOVA analysis was performed to determine the interaction of the independent variables with the 
total CAIG score, it was found that only the institution variable to which they belong influences the dependent 
variable (CAIG) (p <0.05). Regarding the interaction between independent variables, the combination religion * 
institution influences together (p <0.05), not so with the interaction religion * sex; sex * institution; and religion * 
institution * sex. 

4. Discussion 
There is a statistically significant difference between the Social Assistance and Public Security Institutions in all 
the factors of the CAIG and in its total score. 

As some studies on the armed forces mention, there are stereotypes in this profession since it has been considered 
a masculinized space, which is governed by practices that promote hegemonic masculinity (Camacho, 2011). 

Also, from the statistics it is observed that female participation in Public Security Institutions is lower in 
comparison with Social Assistance Institutions. 

Consequently, Camacho (2011) mentions that women who enter these environments where they are traditionally 
based on “male roles” make it difficult for women to enter as they are believed to lack the necessary parameters 
and are not supported or encouraged. However, in recent years through advertising, the female population has been 
invited to integrate, which in a certain way we see that even so the majority are still men, regardless of this, the 
armed forces and the police must be sensitized to have favorable environments for both men as women without 
questioning their performance in relation to their gender. 

It is worth mentioning that in an investigation by Husain-Tolero & Muñoz (2019) they found that in the military 
context there are limitations, women are allowed to enter certain positions in the hierarchy, however, only up to a 
certain level. So, it is more common to expect that workers in Public Security Institutions show less egalitarian 
attitudes compared to people who work in Social Assistance Institutions. 

As it can be observed in the results of the attitudes towards gender equality, statistically significant differences 
were found between men and women in the total CAIG score, it should be noted that in all the factors it is observed 
that women have the highest means. 

In an investigation carried out by Estrada & Pérez (2009) in Campeche, Mexico, they found that university women 
show more gender equality-oriented attitudes compared to university men, although it can be said then that the 
social and cultural order favors gender inequality, which makes it clear that in terms of equality, men and women 
have differentiated attitudes. 

It is important to raise awareness in the different institutions, as well as governmental, non-governmental, 
educational institutions among many others.     
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Since in an action research carried out in Chile by Moreno, Soto, Gonzáles & Valenzuela (2017) they showed 
changes in attitudes and behaviors associated with gender in classrooms, considering that their purpose was to 
actively question the social ordering of gender under critical analysis, having as a result the change of attitudes in 
men mainly since they showed greater respect towards their partners, leaving aside attitudes of objectification and 
sexism, in the same way it happened in the case of women, decreasing sexist behaviors towards them, increasing 
their self-care behaviors and limits of respect.     

Due to the aforementioned, it is important to work on gender mainstreaming in all educational institutions as well 
as government and independent programs and institutions. 

On another hand, Ojeda & Jiménez (2016) mentions that in families, gender roles do not yet reflect the changes of 
thought that manifest egalitarian attitudes, they continue to find the existence of deeply rooted stereotypes. 

Regarding the factor related to sexual orientation, in a study carried out in Chile in 2002 in which Bem's Sexual 
Role Inventory was applied, it was concluded that men compared to women present more negative attitudes in 
relation to homosexuality or homosexual behavior (Barra, 2002). This may be the result of the conceptualization of 
the hegemonic masculinization in which men live, impacting on their personal relationships and how they have 
been built, which is related to behaviors of rejection or discrimination against other men who, in this case, may 
have a sexual orientation different from heterosexual. 

Statistically significant differences were found between the factors of the CAIG and religion because in the factor 
aspects related to sexual orientation, the Catholic religion has the highest mean in relation to equal attitudes among 
people of different sexual orientation compared to those of religion Christian showing the lowest mean. 

While in a similar investigation carried out in Andalusia, Spain by Rodríguez (2011) found that non-Catholic 
people have shown a more egalitarian attitude regarding sexual orientation than Catholic people. This is contrary 
to what was found in the sample of workers in Social Welfare and Public Security Institutions. 

Another study carried out in Mexico by Moral and Valle (2012) found that people with a Christian religion show 
greater rejection towards homosexuality followed by Catholics, the group that has the greatest acceptance of 
homosexuality are people belonging to other cults. 

Coinciding with this research, Christians obtained the lowest mean regarding their egalitarian attitudes among 
people of different sexual orientation. However, it does not match with the case of Catholics who have a higher 
average than the opposite found by Moral and Valle in the sample of Mexican students. This may be due to the 
characteristics that the samples present since some are workers in government institutions, while the others are 
university students, we know well that the particular characteristics of the sample may influence the results. 

Statistically significant differences were also found in the values factor and the couple structure that talks about the 
desirable potential characteristics for the other sex, as well as the public sphere factor where there is agreement in 
the capacity of both men and women to develop in a public sphere, people who identify with the Christian religion 
are those who have the highest mean, and therefore have more equal attitudes in both factors. Similarly, people 
who identified with other non-categorized religions have the lowest means in both factors. 

Finally, in the sexuality and personal freedom factor, Catholics have the highest mean, which means that they have 
more egalitarian attitudes that cover aspects such as sexual impulses, security, personal freedom and autonomy 
compared to the people who indicated that they do not belong to any religion. 

Thus, Tarducci (2001) affirms that the family generally with a religious affiliation educates according to specific 
behaviors and expectations assigned to the highest hierarchy males, favoring male dominance, which is interpreted 
as a differentiated important factor. 

No other investigations were found that could corroborate or refute the data in this investigation, finally people 
who belong to the Catholic and Christian religions showed more favorable egalitarian attitudes compared to those 
who expressed not belonging to any religion, this may be possible if religious beliefs foster values of respect and 
equality contrary to what has been found about religion. Likewise, there can be progress within the religious sphere 
based on the respect and equality of people. 

5. Conclusion and Implications 
Regarding attitudes towards gender equality between men and women, statistically significant differences were 
found in four of the six factors of the CAIG already mentioned. Similarly, regarding attitudes towards gender 
equality between Social Assistance and Public Security Institutions, statistically significant differences were found 
in the CAIG factors. 
Statistically significant differences were also found between the groups that practice the Christian and Catholic 
religions and those who claim to have no religious beliefs; in which Catholics present a more favorable attitude 
towards gender equality. 

It is worth mentioning that Social Assistance Institutions, like women, have the highest averages compared to 
Public Security Institutions and men who show less egalitarian attitudes. In this case, it is necessary to reaffirm the 
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commitment to gender mainstreaming in these institutions and to achieve a better service for people. It is favorable 
to mention that both institutions obtained medium levels; however, they are not conscious enough to be in a high 
level of awareness of gender equality and equity. 

This Research addressed the importance of investigating a very important topic that affects Mexico, Latin America, 
and other continents, from the perception of attitudes towards gender equality that can be modified through 
knowledge and awareness. Ultimately, we hope that the limitations in investigations like this will disappear, since 
the approval and disposition of certain institutions is crucial to carry it out. 

The present study has implications in the construction and implementation of public policies for the incorporation 
of the perspective of gender equity in public institutions. Since the National Development Plan 2018-2024 of the 
federal government considers gender equity and non-discrimination as a transversal axis of national public policy. 

For this reason, the selected sample acquires relevance since public security and social assistance workers are 
fundamental in the incorporation of the gender perspective in their daily activities with citizens. 

Acknowledgements 
Finally, we thank the agencies that make up the Social Assistance and Public Security Institutions of the State of 
Campeche, Mexico for their participation and facilitating the conduct of this investigation, since the responsibility 
of the State is to carry out actions that strengthen existing institutions and to develop administrative strategies that 
promote the efficiency of its work, expand its proposal and have a major impact on the lives of the population that 
most needs it. 

We also thank Psic. Eric Alejandro Catzín López for his collaboration and technical support in this investigation. 

References 
Anzorena, C. (2019). Quehaceres feministas, anudando y desanudando al Estado. Revista Punto Género, 11, 5-17. 

https://doi.org/10.5354/0719-0417.2019.53875 

Azorín., C.M. (2017). Actitudes hacia la igualdad de género en una muestra de estudiantes de Murcia. Revista 
Complutense de Educación, 28(1), 45-60. https://doi.org/10.5209/rev_RCED.2017.v28.n1.48715 

Barra, E. (2002). Influencia del sexo y de la tipificación del rol sexual sobre las actitudes hacia la homosexualidad 
masculina y femenina. Revista Latinoamericana de psicología, 34(3), 275-284. Disponible en: 
https://www.redalyc.org/articulo.oa?id=80 

Blázquez, E. (2017). La asistencia social en México. Una mirada desde el SNDIF. Ánfora, 24(43), 189-212. 
https://doi.org/10.30854/anf.v24.n43.2017.363 

Bogino M., & Fernández-Rasines, P. (2017). Relecturas de género: concepto normativo y categoría crítica. La 
ventana. Revista de estudios de género, 5(45), 158-185. https://doi.org/10.32870/lv.v5i45.5375  

Camacho, M. C. (2011). Políticas de equidad de género en las Fuerzas Armadas. Impactos en la cultura 
institucional militar: el caso de la incorporación de cadetes femeninas en la ESMIC. Revista Científica" 
General José María Córdova", 9(9), 69-93. https://doi.org/10.21830/19006586.246 

Carmona, S. (2015). La institucionalización del género en México. Revista de El Colegio de San Luis, 5(9), 
220-239. https://doi.org/10.21696/rcsl592015468 

Castillo, H. P., Coronel, M. A. H., & Zambrano, F. T. (2020). Validación de un Instrumento para evaluar Actitudes 
hacia la Igualdad de Género en Estudiantes Universitarios. Revista San Gregorio, 1(38). 
http://dx.doi.org/10.36097/rsan.v1i38.1256 

Celina H. & Campo A. (2005). Aproximación al uso del coeficiente alfa de Cronbach. Revista colombiana de 
psiquiatría, 34(4), 572–580. 

Estrada, S., & Pérez G. I. (2009). Actitudes hacia la igualdad de género: Comparación entre mujeres y hombres 
estudiantes de psicología e ingeniería. Archivos hispanoamericanos de Sexología, 15(2), 67-95. Recuperado 
de: 
http://investigacion.cephcis.unam.mx/generoyrsociales/index.php/actitudes-hacia-la-igualdad-de-genero-co
mparacion-entre-mujeres-y-hombres-estudiantes-de-psicologia-e-ingenieria-estrada-carmona-sinuhe/ 

Husain-Talero, S. & Muñoz, L. G. (2019). Caracterización del liderazgo femenino en ámbitos militares. 
Reflexiones a partir de las experiencias de las alféreces en su fase de mando. Cadernos Pagu, 56. 
https://dx.doi.org/10.1590/18094449201900560009 

Marfil, O. L., (2006). Sensibilización y cambio de actitudes en adolescentes a nivel bachillerato. Tesis inédita de 
maestría. Universidad Autónoma de Campeche. San Francisco de Campeche, Camp. México. 

Moral, J. & Valle, A. (2011). Escala de Actitudes hacia Lesbianas y Hombres Homosexuales (ATLG) 2: 
Distribución y evidencias de validez. Nova scientia, 4(7), 153-171. https://doi.org/10.21640/ns.v4i7.180 



ijps.ccsenet.org International Journal of Psychological Studies Vol. 12, No. 3; 2020 

27 
 

Moreno, K., Soto, R., González, M. & Valenzuela, E. (2017). Rompiendo con los Estereotipos: Una experiencia 
educativa con enfoque de género en una escuela básica. Revista de Estudios y Experiencias en Educación, 
16(32), 165-174. https://doi.org/10.21703/rexe.20173216517411 

Ojeda R. N., & Jiménez O. (2016). La Percepción de Género a nivel licenciatura en la FCA-UADY. Revista 
Iberoamericana de Producción Académica y Gestión Educativa, 2(4). Disponible en: 
https://www.pag.org.mx/index.php/PAG/article/view/391/430 

Osborne, R. & Molina, C. (2008). La evolución del concepto de género: selección de textos de Beauvoir, Millet, 
Rubin y Butler. Revista de Metodología de las Ciencias Sociales, 15, pp. 147-182. 
https://doi.org/10.5944/empiria.15.2008.1204 

Penrroz, D. (2017). El proceso político en la formulación de la política pública de integración y participación de las 
mujeres en las Fuerzas Armadas: el caso del Ejército de Chile, 1974 -2009. Revista Punto Género, 7, pp. 
203-225. https://doi.org/10.5354/0719-0417.2017.46278 

Rodríguez, L. (2011). Actitudes ante la igualdad de género. Universidad De Almería. Máster Oficial En 
Sexología. 

Román, R., Domínguez, S. E., Saucedo, M. D. S., & Tánori, J. (2016). Validación de un instrumento sobre cultura 
de género en instituciones de educación, salud e investigación en el Noroeste de México. La ventana. Revista 
de estudios de género, 5(44), 83-108. https://doi.org/10.32870/lv.v5i44.6010 

Sola., A., Martínez, I., & Meliá J. L. (2003). El cuestionario de actitudes hacia la igualdad de géneros (CAIG): 
elaboración y estudio psicométrico. Anuario de psicología/The UB Journal of psychology, 34(1), 101-124. 
Recuperado de: https://revistes.ub.edu/index.php/Anuario-psicologia/article/view/8758/10958 

Tarducci, M. (2001). Estudios feministas de religión una mirada muy parcial. Cuadernos pagua, 16, 97-114.  
http://dx.doi.org/10.1590/S0104-83332001000100006 

Umaña, S. A. (2004). Hacia una educación no sexista. Actualidades investigativas en educación, 4(2). 
http://dx.doi.org/10.15517/AIE.V4I2.9088 

Verdú, A. D., & Briones, E. (2016). Desigualdad simbólica y comunicación: el sexismo como elemento integrado 
en la cultura. La ventana. Revista de estudios de género, 5(44), 24-50. https://doi.org/10.32870/lv.v5i44.6008 

Yugueros, A. J. (2014). La violencia contra las mujeres: conceptos y causas. Barataria. Revista 
Castellano-Manchega De Ciencias Sociales, 18, 147-159. https://doi.org/10.20932/barataria.v0i18.49 

Zamudio, F. J., Ayala, M. R., & Arana, R. I. (2014). Mujeres y hombres: Desigualdades de género en el contexto 
mexicano. Estudios sociales (Hermosillo, Son.), 22(44), 251-279. http://dx.doi.org/10.24836/es.v22i44.149 

 

 

 

Copyrights 
Copyright for this article is retained by the author(s), with first publication rights granted to the journal. 

This is an open-access article distributed under the terms and conditions of the Creative Commons Attribution 
license (http://creativecommons.org/licenses/by/4.0/). 

 


