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Abstract

The purpose of this study was to determine and analyze the competence, organizational culture, work
environment, performance, MAN teacher graduates competence of Padang.

This research uses methods of descriptive and explanatory survey that the nature of this research is descriptive
and verification, which is collect, present, analyze and test hypotheses to obtain conclusions and suggestions by
using path analysis. This research was conducted on state Senior Islam Schools On Padang City. The sample of
the research were 150 respondents, represented by teachers with the total population of 245. Data were obtained
5 point ordinal scale questionnaire.

The result of data analysis show that during the descriptive analysis of teacher’s competence is moderate to good,
school organizational behavior moderate to good, work environment moderate to good, teacher’s performance is
moderate to good, grad competence is moderate to good. The result of verification analysis: There is a significant
influence of teacher’s competence towards teacher’s performance (21 percent), school organizational behavior
towards teacher’s performance (84 percent), work environment towards teacher’s performance (56 percent),
teacher’s competence, school organizational behavior, work environment towards teacher’s performance (83,6
percent), teacher’s performance towards grad competence (71,2 percent) State Senior Islam Schools On City In
Padang.

Keywords: competence, organization culture, work environment, teacher’s performance, grad competence
1. Introduction

Education plays an important role in the process of improving the quality of Human Resources (HR) for the
government and let people try to bring qualified human resources. This is in accordance with the Constitution of
the Republic of Indonesia Year 1945 Article 31, paragraph 3 explains that: The Government shall manage and
organize national education, which increase the faith and devotion and noble morality in the context of the
intellectual life of the nation, which is regulated by law. Law on National Education System No. 20 of 2003
Section 1 states: That education is a conscious and deliberate effort to create an atmosphere of learning and the
learning process so that learners are actively developing the potential for him to have the spiritual power of
religion, self-control, personality, intelligence, noble morality, skills of self, society, nation and state. West
Sumatra Province is located in the central part of the southern coast of the island of Sumatra, which is along the
shores of the Indian Ocean. West Sumatra province today is one of the rich provinces in Indonesia, and its
resources are dominated by natural resources, especially coal, gold, rubber, palm oil and plantation fiber. West
Sumatra Province consists of 7 cities and 12 districts. Therefore, the Government of West Sumatra Province is
always trying to improve the quality of the population through increased formal Islamic education. Madrasah
Aliyah state number as many as 18 schools with 10,985 students altogether, as the number of Private Madrasah
Aliyah as much as 235 to 20 992 the number of students entirely. Teachers owned by Madrasah Aliyah in West
Sumatra in the implementation of the learning process on the basis of Islamic specializing in local curriculum.
With the local curriculum in absorbing material Islam illustrate the direction of culture to be achieved by the
organization is the Islamic atmosphere. Islamic culture is carried out by teachers as the culture of the
organization, so it can be emulated by the students. Overall organizational culture and competencies expected to
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improve organizational performance; strong organizational culture affects every behavior. It not only had an
impact on profit school organization in general, but also will have an impact on development effectiveness and
performance capabilities of teachers themselves. Cultural values instilled leadership will be able to increase the
willingness, loyalty, and motivation and further entrench the effectiveness and performance of teachers.

To create an atmosphere of learning and the learning process is good and right, it is necessary to management
education. According Engkoswara and Aan (2012, p. 93) that the management functions in accordance with the
general educational performance is acted upon functions of planning, organizing, staffing, coordinating, leading,
reporting, and controlling.

According to Diane Massel in Danim and Khairil (2010, p. 103), explaining that there are seven elements of the
capacity to improve the quality of education, namely: 1) the knowledge and skills of teachers; 2) motivation of
students; 3) curriculum materials; 4) the quality and type of people who support the learning process in the
classroom; 5) The quantity and quality of the interaction at the level of the school organization; 6) material
resources; and 7) the organization and allocation of resources at the school level institutions.

Education is a complex process with many variables that influence. There are 12 kinds of personnel that affect
the educational process, namely: 1) the school superintendent; 2) the principal; 3) subject teachers; 4) teacher BK;
5) The head of the TU; 6) librarian; 7) laboratory; 8) technicians learning resources; 9) the school committee; 10)
parents; 11) student organization committee; 12) and the caretaker. They are important people who can show
productivity significantly (Danim, 2010, p. 41).

So many factors that affect the productivity of the school and the human factor is the leading sector of his who
has the incredible power that the movement is influenced by factors originating from the individual (internal) or
factor that comes from outside the individual itself (external). Productive people are equipped with the
background of relevant education, job experience and training that a lot of support track record professions,
skills and abilities that qualified derived from relevant disciplines, attitudes, interests, motivation, discipline,
work ethic, morale, commitment and conditions excellent physical (Danim, 2010, p. 42).

Teachers practice the forefront of education in the school plays an important role towards the development of
human resources. This is quite reasonable because one of the most defining elements of educational success is
the teacher. No matter how full school systems, curricula, educational facilities, but all that does not mean if it is
not supported by a good teacher competence. Without the teachers and other elements in education will not have
much meaning.

Education as a medium for the preparation of human resources continues to face a difficult situation. It is caused
by a lack of qualified teachers, school facilities and infrastructure are inadequate, schools are paying less
attention level needs of the user community, the education budget that is less targeted, and the emergence of a
variety of social problems, the school management is not optimal. Seeing this condition, certainly needed a
serious and should be resolved as soon as possible to improve the quality of learning.

Teachers as a professional educational staff set a good learning techniques to students, high and low quality of
education that takes place in a school depends on the degree of professional possessed by the teachers. So
schools are competing to improve the quality of its teachers (Suryana, 2012, p. 25).

The performance assessment refers to the formal and structured systems that measure, assess and influence the
properties associated with the work, conduct, results and attendance. Performance assessment of how productive
a teacher meant carrying out an effective job in the future so that organizations and society benefit (Canto &
Suryana, 2012, p. 25). Teacher is a condition that is positioned as the frontline and central to the implementation
of the learning process. Then the teacher will be the talk of many people, which is related to the performance, the
totality of dedication and loyalty devotion.

In the Law of the Republic of Indonesia number 14 of 2005 Article 20, that task should be undertaken by a
teacher is: a) planning a quality learning, assess and evaluate the learning outcomes; b) improve and develop the
academic qualifications and competence on an ongoing basis in line with the development of science, technology
and the arts; c) act objectively and do not discriminate on the basis of sex, religion, family background and
socioeconomic status of students in learning; d) uphold the laws and regulations, laws, codes of conduct of
teachers, religious values and ethics; ) maintain and foster national unity.

But the condition of the teacher's performance on the field has not been as expected. Empirically teacher
performance Madrasah Aliyah state Cities in West Sumatra by MAN teacher performance appraisal of Padang
can be explained as follows:

Data obtained from the Ministry of Religion of West Sumatra that only 28 teachers only from 245 teachers MAN
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Padang City who have obtained the ladder IV / b while the ranks of teachers has piled on III / a as many as 117
people.

Furthermore, the average value of Teacher Performance Assessment (PKG) MAN Padang City Education
Supervisor implemented at 46 of the 56 values ideally consisting of 14 items of 4 competency assessment that is
pedagogical, professional, personal, and social.

Similarly Teacher Competency Test (UKG) MAN Padang City held the Ministry of National Education in 2015
obtained an average value of 49.22 while 70.00 ideally.

Similarly, when viewed from the average yield of the acquisition of the National Examination MAN level of
Padang in 2014 only reached 4.54. This indication is still not maximal performance of teachers MAN Padang.
Although teachers and teachers are not the only determinants of educational success but teaching is the central
point of education and qualification as a reflection of the quality of teachers contributes very big on the quality
of education which they are responsible. The quality of teachers and low teacher was also affected by the low
level of teachers’ welfare.

1.1 Formulation of the Problem

Based on the background of the problem, identification and restrictions aforementioned problems, the
researchers formulate the problem as follows:

How is the competency of teachers MAN city Padang?

How does the organization's culture MAN city Padang?

How does the work environment MAN city Padang?

How is the performance of teachers MAN city Padang?

How is the competence of graduates MAN city Padang?

How much influence the competence of teachers on teacher performance MAN city Padang?
How big is the influence of organizational culture on teacher performance MAN city Padang?

How much influence does the work environment on teacher performance MAN city Padang?

e AR

. How much influence teachers' competencies, organizational culture, work environment on teacher
performance MAN city Padang?

10. How much influence teachers' performance against competencies of graduates MAN city Padang?
2. Research Methods

The method used in this research is quantitative research. M. Sidik Priadana and Saludin Muis, (2009, p. 3)
explains that the research paradigm that emphasizes the understanding of issues in social life based on the
conditions of reality or a natural setting that is holistic, complex and detailed.

The total samples are 150 respondents out of the total population of 245 people. The Describes technique of
determining the data sampling technique used in this study. Technique Data determination do with probability
sampling technique with proportional stratified cluster random sampling is to determine the cluster first, then
determine the size of the sample will be drawn at random from each stratum in accordance with the proportions.
The primary data obtained through interviews using a structured questionnaire and in-depth interviews (in-depth
interviews) to the selected respondents. Secondary data were obtained through library research on various
references such as textbooks, annual reports, and the publication of official documents, journals, magazines, and
relevant scientific articles. Verification analysis was to examine the influence of teacher competence,
organizational culture and working environment influences the performance of teachers and teachers'
performance against competencies of graduates.

To test the hypothesis in this study used path analysis (path analysis). Consideration of using path analysis is:

a.  The relationship between variables is linear, adaptive, and is normal.

b.  Residual variable is not correlated with variables that preceded it and is not correlated with other variables.
c. Relationship model variables there are only causal pathway / causal direction.

d. Data analyzed each variable is interval data and come from the same source.

e. The correlation between the independent variables and the data are cross-sectional.

Model structure path analysis can be described as follows:
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Figure 1. Coefficient line

In Figure 1 which shows the path diagram, where the variables X1, X2, and X3 is an independent variable.
Variable Y is an intervening variable. Variable Z is a dependent variable.

Information:

X1
X2
X3
Y
z

pyxl
pyx2
pzy
rx1x2
rx2x3
rx1x3
el

Competence of teachers;

The organizational culture;

The work environment;

Performance of teachers;

Competence of graduates;

The path coefficients between the variables x1 with a variable Y;
The path coefficients between the variables x2 with a variable Y;
The path coefficients between variable Y with variable Z;

The correlation coefficient between the variables x1 to x2;

The correlation coefficient between the variables x2 to x3;

The correlation coefficient between the variables x1 to x3;

Epsilon, which shows the variables or factors that explain the residual influence of other variables

that have identified by theory, but was not studied or other variables that have not been identified by theory, or
arise as a result of measurement error variables (Kusnendi, 2005).

Based on the pathway diagram above, then the structural equation for the path diagram as follows:
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Figure 2. The coefficient of sub-structure line 1

In sub-structure 1, the variable X1, X2, X3 is as exogenous. Variable Y is endogenous variables.

Equation 1 is a sub-structure:

Sub-structure linear equation 1 becomes:
Y = pyxIXI pyx2X2 + + + &l pyx3X3

Information:

X1 = the competency of teachers;
X2 = organizational culture;

X3 = the working environment;
Y = Performance of teachers;

el = epsilon measurement error.

Image sub-structure 2:

Y

Y =f(XI, X2, X3)

pzy

\ 4

z

Figure 3. The coefficient of sub-structure line 2

In sub-structure 2, Y variables as exogenous and endogenous variables Z are variable.

Equation 2 is a sub-structure:

287



www.ccsenet.org/ijbm International Journal of Business and Management Vol. 11, No. 5; 2016

Z=f@)
Sub-structure linear equation 2 becomes:
Z=pzyY +¢&2
Information:
Y = Performance of teachers;
Z = Competence of graduates;
€2. = epsilon, which shows the variables or factors that explain the residual influence of other variables that

have identified by theory, but was not studied or other variables that have not been identified by theory, or arise
as a result of measurement error variables (Kusnendi, 2005).

The variables of this study consisted of five variables, namely:

Independent Variables:

Variable (X1) :  Competence of teachers;
Variable (X2) : Organizational Culture;
Variable (X3) :  The work environment;

Mediating variables:

Variable (Y) : Performance of teachers;
Dependent Variables:
Variable (Z) : Competence of graduates;

The hypotheses in this study are:

Hypothesis 1:

Ho: pyx1 = 0, No there is the influence of teacher competence on teacher performance MAN Padang.
Ho: pyx1 # 0, influences of teacher competence on teacher performance MAN Padang.

Later this hypothesis was tested using the t test statistic with the provisions Ho is rejected if t count > t table for
a=0.05.

Hypothesis 2:
Ho: pyx2 = 0. There is no influence of organizational culture on teacher performance MAN Padang.
Ho: pyx2 # 0, influences of organizational culture on teacher performance MAN Padang.

Later this hypothesis was tested using the t test statistic with the provisions Ho is rejected if t count > t table for
a=0.05.

Hypothesis 3:
Ho: pyx3 = 0. There is no effect on the performance of teachers' working environment MAN Padang.
Ho: pyx3 # 0, influences of the working environment on teacher performance MAN Padang.

Later this hypothesis was tested using the t test statistic with the provisions Ho is rejected if t count > t table for
a=0.05.

Hypothesis 4:
Ho: pyx1 = pyx2 = pyx3 =0,

There is no influence of competence, organizational culture and work environment on the performance of
teachers MAN Padang.

Ho: pyx1 # # pyx2 pyx3 # 0,

There is the influence of competence, organizational culture and work environment on the performance of
teachers MAN Padang.

Later this hypothesis was tested by using the test statistic F with the provisions Ho is rejected if F count> F table
(k, n-k-1).
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Hypothesis 5:

Ho: ZY = 0. There is no influence of teachers' performance against competencies of graduates of teachers MAN

Padang.

Ho: ZY # 0, influences of teachers' performance against competencies of graduates MAN Padang.

Later this hypothesis was tested using the t test statistic with the provisions Ho is rejected if t count > t table for

o=0.05.

Table 1. Operational variables

Variable Dimension Indicator No Item
1 2 3 4
Teacher competence  Professional 1. Mastering the runway Education 1
(X1) theory: E. Mulyasa, 2. Mastering teaching materials 2
(2011), Abdorrakhman 3. Mastering of education management 3
Ginting (2010) 4. Mastering Modern education technology 4
personality 1. Obey religion 5
2. Obeying the law 6
3. Social Life 7
4. The national Cultured 8
5. Adults and exemplary 9
6. Responsible 10
7. Proud to be a teacher 11
Pedagogic 1. Understanding of the participants learners 12
2. The development of the curriculum 13
3. Designing learning 14
4. Evaluation of learning outcomes 15
16
Social 1. Ability to communicate 17
2. Using Technology 18
3. Hanging out effectively 19
4. Courtesy 20
Organizational ~ culture  value 1. Value of Sincerity 1
(X2) theory: Lunar and 2. The value of Worship 2
Triatna (2008), Wibowo 3. Value Achievement 3
(2005) 4. The Competition 4
5. The value of discipline 5
6. Value Prestige 6
7 The value of Honesty 7
attitude 1. Strive to be the best 8
2. Giving attention 9
3. Do not stay away from students and parents 10
4. Triggering innovation 11
5. Tolerance to students 12
13
conviction 1. commitment 14,15,16,17
2. Loyalty 18,19,20
3. dedication
Work environment (X3) light 1. Lighting teachers' room 1,2
Sedarmayanti (2011) 2. Lighting classrooms 34,5
colour 1. The color of the walls of the building 6,7
2. Color classrooms 8,9,10
air 1. The air-conditioned classrooms 11,12
2. The rooms are air conditioned teachers 13,14,15
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Teacher performance (Y)

sound

Plan learning

Source: Gintings (2010)

competency (Z) Source:

Implement learning

assessing the results Learn

fostering and train learners

Carrying out additional tasks

knowledge

Afnil Guza (2005)

skills

attitude

Voice vehicle

Voice workshop practice

Voices from the field

. Plan objectives

. Planning for teaching materials

. Planning ratings

. Knowledge of learning theory

. Skills technique Teach

1

2

3

1

2

3. Planning methods
4

1

2

3. Skills assess

. Evaluation of PBM

. Guidance learning

N = W N = W N =

. Knowledge creative

. The creative work
. Develop yourself

W N = W N = W N =

. Assessment of illuminative

. Assessment of structural

. Guidance intracurricular

. Guidance extracurricular

. Innovative Knowledge
. Knowledge of religion

. Carry out the duties structural
. Carry out the duties Special

. Communicate orally, in writing

Be competitive and sportive
. Respect for religious diversity
. Confident and responsibilities

16,17
18
19,20

~N N R W N =

9-10

11

12
13-14
15

16

17

18

19

20

1,23
4,5,6

7

89,10
11,12,13
14,15
16,17,18
19

20

3. Results and Discussion

3.1 Calculation of Correlation Coefficient

Calculation of the correlation coefficient using correlation analysis Pearson Product Moment, to find out how
strong the relationship between several independent variables studied. Calculation of the correlation coefficient
using SPSS version 20, with the results as shown in Table 2 below:

Table 2. Correlation between variables

Correlations
teacher Organizational . teacher
Work environment
competency culture performance

Pearson Correlation 1 ,589™ ,549™ ,634™
teacher Sig. (2-tailed) ,000 ,000 ,000

Sum of Squares and Cross-products 27,438 18,958 14,921 17,643
competency .

Covariance ,184 127 ,100 118

N 150 150 150 150

Pearson Correlation ,589™ 1 6537 862"
Organizational Sig. (2-tailed) ,000 ,000 ,000
culture Sum of Squares and Cross-products 18,958 37,716 20,780 28,142

Covariance 127 253 ,139 ,189

N 150 150 150 150

Pearson Correlation 549" ,653" 1 781"
Work Sig. (2-tailed) ,000 ,000 ,000
environment Sum of Squares and Cross-products 14,921 20,780 26,890 21,538

Covariance ,100 ,139 ,180 ,145

N 150 150 150 150

**_Correlation is significant at the 0.01 level (2-tailed).
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From the table above interpretation criteria can be explained as follows:

1) The relationship between the variables of teacher competence (X1) with variable organizational culture (X2)
obtained a value of 0.598 is at the level of interpretation between .40 to .599 on the correlation coefficient table
that has a medium level of relationship and the direction if its value is positive. X1 and X2 significant correlation
for significance 0.000 0.01. The statement can be interpreted that the competence of the teachers have a
moderate level of correlation (0.598) with the organization's culture.

2) The relationship between the variables of teacher competence (X1) with the work environment variables (X3)
obtained a value of 0.549 is at the level of interpretation between 0.40 to 0.599 on the correlation coefficient
table that has a medium level of relationship and the direction if its value is positive. X1 and X3 significant
correlation for significance 0.000 0.01. The statement can be interpreted that the competence of the teachers have
a moderate level of correlation (0.549) with the working environment.

3) The relationship between organizational culture variables (X2) the work environment variables (X3) obtained
a value of 0.653 is at the level of interpretation between 0.60 to 0.799 on the correlation coefficient table that has
the level of a strong and direct relationship if the value is positive. X2 and X3 significant correlation for
significance 0.000 0.01. The statement can be interpreted that organizational culture has a strong degree of
correlation (0.653) with the working environment.

3.2 Calculation of Path Analysis (Path Analysis)

The results of path coefficient calculation using SPSS software version 20 can be seen in Table 3 below:

Table 3. Line calculation results

Variable Coefficient Line
Teacher competence (X;) 0,107
Organizational culture (X5) 0,586
Work environment (X3) 0,335

Source: Statistical Calculation Results.

Based on the table above has described the results of the calculation of the path, where the teacher's competence
variable (X1) that is equal to the lowest path coefficient 0.107, variable organizational culture (X2) path
coefficient of 0.586, and the work environment variables (X3) path coefficient of 0.335. As for the influence of
each Independent variable on the dependent variable influence either directly (Direct Effect) as well as indirect
effect (indirect effect) can be seen in the following picture:

Teacher Competency
(X1) 0114 e1=0,03 e2=0,16
0,589
Organizational Culture 0,592 Teacher Performance 0,844 Competence Of Graduates
0.634 (X2) ) (V4)
0,653 r’=0,836 r=0,712
Work Environment 0,331
(X3)

Figure 4. Path analysis diagram in overall

The path diagram above, consists of two sub-structures that form 2 lanes as the following equation: Equation
substructures path of unity:

Y=011X1059X2 + ¢l 0,33X3

Equation substructures path of unity:
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Z=0844Y + &2

Based on Figure 4.1, above explained the flow of research results, which consist of the amount of correlation
values, the value of each coefficient (beta), the coefficient of determination (R2) and the value epsilon.

As to know the effect of direct and indirect effect of variable X to Y, variable X to Z can be seen in the following
table:

Table 4. Value direct and indirect influence

. . Indirect Influence Total Indirect
Variabel Direct ~influence Influence Total Effect
oY X1 X2 X3

X1 0,11 0,06 0,04 0,10 0,21

X2 0,59 0,06 0,19 0,25 0,84

X3 0,33 0,04 0,19 0,23 0,56

Total Effect X To Y 0,836

Total Effect Y To Z 0,712

4. Discussion Amount of Influence

1) Effect of Teacher Competency\Path analysis calculation results can be seen the influence of direct, indirect
influence, the influence of total and partial effect of variable competence of teachers on teacher performance by
21%. Based on the coefficient of determination mentioned above, illustrates the improving teacher competence, it
will provide a degree of confidence in the performance of teachers.

2) Influence of Organizational Culture

Path analysis calculation results can be seen the influence of direct, indirect influence, the influence of total and
partial variable of organizational culture influences the performance of teachers by 84%. Based on the above
determination coefficient, describe improvements in the culture of the organization, it will provide a degree of
confidence in the performance of teachers.

3) Working Environment

Path analysis calculation results can be seen the influence of direct, indirect influence, the influence of total and
partial influence of environmental variables on the performance of teachers' work by 56%. Based on the above
determination coefficient, describe improvements in the culture of the organization, it will provide a degree of
confidence in the performance of teachers.

4) Effect of Teacher Competence, Organizational Culture and Environment Performance against Teachers

Based on the analysis, stating that the variable teacher competence, organizational culture and working
environment on the performance of teachers have a significant influence.

As for the influence together of variables X1, X2, X3 to Y 83.6%. While the influence of other variables by 16.4%
due to the effect of other variables outside the model is not examined. As for the other variables outside the model
include: communication, infrastructure, leadership, compensation received by teachers and other aspects.

Equation lines together (simultaneously) the influence of teacher competence, organizational culture and working
environment on the performance of teachers to track the following equation:

Y=011X10,59X2 + ¢l 0,33X3

If these lines see equation above, then all the variables have a significant contribution. This means that any
increase in the efforts of teachers' competencies, organizational culture and working environment, it will provide a
significant impact to the improved performance of teachers MAN Padang.

5) Effect of Teacher Performance Against Competency

Based on the calculation of path analysis can know the amount of influence the performance of teachers (Y) on the
competence of graduates (Z), while the magnitude of the effect of variable Y to variable Z by 71.2%. While the
influence of other variables by 28.8% due to the effect of other variables outside the model is not examined. As for
the other variables outside the model include: work ethic, loyalty work, the regulations relating to education,
community support and other aspects.
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Equation second track on the structure are:
Z=0,844Y + &2

The equation of these lines, when variables describe the teacher's performance is getting better, the competence
and quality of graduates is increasing.

5. Conclusions and Recommendations
5.1 Conclusion

From the analysis based on observation, interview and questionnaire data processing of the 150 respondents, can
be summed up some of the following:

1). Condition of the competency of teachers that are in pretty good criteria to the criteria, but there are aspects
that are still weak among others aspects; the teacher is not able to get along well with learners with, while the
second weakest teachers lack the personality steady, stable and mature.

2). Conditions organizational culture that are in pretty good criteria to the criteria, but there are aspects that are
still weak among others aspects; teachers lack the ability to perform analysis in school activities, while the
second weakest teachers rarely make learning plan in detail.

3). The environmental conditions of work that are in pretty good criteria to the criteria, but there are aspects that
are still weak among others aspects; School location close to the airfield which has a high noise level; while the
second room weakest teachers have not had a glass window bright and clear.

4). Conditions that are in the teacher's performance is good enough criterion to the criteria, but there are aspects
that are still weak among others aspects; teachers are rarely given the additional task by the leadership in the
form of guiding student practice. While the second weakest teachers are rarely given the task of education to
attend scientific meetings.

5). Conditions graduate competencies that are in pretty good criteria to the criteria, but there are aspects that are
still weak among others aspects; graduates of a lack of confidence and responsibility for their work. While the
second weakest graduates less competitive and fair attitude in producing the best.

6). There is a significant influence on the competence of teachers on teacher performance MAN city of Padang
to 21%. Competence of teachers contributed a third (smallest) on teacher performance.

7). There is a significant influence of organizational culture on teacher performance of Padang MAN of 84%.
Cultural organizations contribute to the first (largest) on teacher performance.

8). There is a significant influence of the working environment on teacher performance MAN city of Padang is
56%. The work environment contributes to the second (major) on teacher performance.

9). There is the influence of teachers' competencies, organizational culture and working environment on the
performance of teachers MAN city of Padang has a significant influence. As for the influence together of
variables X1, X2, X3 to Y 83.6%. While the influence of other variables by 16.4% due to the effect of other
variables outside the model is not examined.

10). There that significant influence on the performance of teachers (Y) on the competence of graduates (Z),
while the magnitude of the effect of variable Y to variable Z by 71.2%. While the influence of other variables by
28.8% due to the effect of other variables outside the model is not examined.

5.2 Suggestions
Suggestions for MAN city Padang:

1) It is necessary to increase the competence of teachers MAN Padang city by improving education and training
of teachers is carried out continuously accompanied by an evaluation of the competency of teachers and develop
social competence in the form of hanging out with learners, educators hang out with and get along with the
surrounding community.

2) It is necessary to increase organizational culture MAN Padang city by improving education and training of
teachers thereby enhancing the ability to critically of developing a new perspective to the existing culture.
Cultural organizations should encourage the growth of creative and innovative culture.

3) It is necessary to increase the working environment MAN Padang city through planning facilities and
infrastructure layout laid out neatly like a study room light, staining the building bright and clean, clean air must
circulate properly, the room to drown out the sound of the noisy coming from the outside. With the hope of
stimulating learning and tranquility during the process of teaching and learning takes place.
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4) It should be an increase in performance of Padang MAN teachers by improving education and training of
teachers so that increasing responsibility for the performance of duties as educators as well as an increase in the
willingness and ability to develop patterns of teaching and education to enhance the capacity of learners.

5) It is necessary to increase the competence of graduates MAN Padang city by improving education and training
graduates include: creative work, arts and cultural activities, reading and writing skills of English and Arabic,
and develop their potential to improve the competence of graduates.

b. Advice for Others to Develop Scientific Research
To enhance scientific development and benefits to the study, the researchers need to suggest things as follows:

1) The existence of more specific research studies and in-depth and wider scope not only on variables that have
been studied, but need to add independent variables and the dependent variable.

2) In further studies need to use the object and the wider research area, the number of more samples and using
the tool of SEM, AMOS and LISREL.

3) In future studies should conduct in-depth interviews and a thorough intended to respondents and other parties
concerned, and can engage in proper education activities, as well as involving the business world.
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