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Abstract 

This study examines the determinants of accounting students‟ career intentions. The study adopted survey 

questionnaires developed on a 5-point Likert‟s scale to collect primary data from 231 final year university 

students pursuing accounting across Ghana using purposive sampling technique. The study employed the use of 

PLS-SEM to conduct Regression Analysis. The outcome of the study reveals that the relationship between the 

future plan and career intentions of accounting students is significantly positive, and a positive perception on the 

accounting profession influences the accounting student to pursue a career in accounting. Thus, future plans and 

students‟ perception on professional examinations influence the career intentions of the accounting students in 

Ghana. The study recommends that future studies should explore the effects of other important variables 

including race, culture, religion, marital status, etc. on the career intentions of accounting students. 

Keywords: determinants, career intentions, accounting profession, professional accounting examination, 

students, theory of planned behaviour 

1. Introduction 

It is public knowledge that a lot of career opportunities exist within the accounting profession (Cooper et al., 

2020; Bekoe et al., 2018; Anderson-Gough, 2002). These include audit, tax, financial reporting, business 

advisory, etc. It is, however, erroneous to conclude that all accounting students after graduation will consider 

building a career within the accounting profession. This is mainly because the economy lacks the requisite 

number of qualified staff. In Ghana for instance, according to the Institute of Chartered Accountants, Ghana 

(ICAG), the sole statutory regulatory body set up by an Act of Parliament, Act 170, to regulate the accounting 

profession in the country, as at September, 2020, the number of qualified accountants in Ghana were less than 

6000 (http://www.icag.com/). This figure is woefully inadequate considering the status of the country as an 

emerging market that requires the critical role of the accountant to help propel its growth. This phenomenon has 

led to growing concerns about the number of students who fail to enroll for professional accounting 

examinations after graduation (Felton et. al., 1995). 

The accounting profession has witnessed several changes as a result of globalization (Bourn, 2018). More so, the 

corporate financial malfeasances that engulfed firms in Europe and the United States (US), have led to 

challenges to the integrity, professional conducts, and responsibility of the accountant to the public. The reforms 

that have taken place after these numerous scandals have contributed to ensuring the reputation and 

professionalism of the accounting profession. To ensure that accounting students are equipped to meet the 

expectations of the public after completion and graduation, they must be prepared to embrace the changes 

brought about by globalisation and their associated challenges. 

Prior studies such as (Amani & Mkumbo, 2016; Suan, Mat & Tan, 2012; Jones, Paretti, Hein & Knot, 2010) 

have concluded that a lot of determinants influence the career choice of an individual. For instance, Suan, Mat 

and Tan (2012) posit that the financial benefits associated with the job are one of the key variables considered by 

students in opting for a career. According to Amani and Mkumbo (2016), students also consider their family 

background before making career choices. In Japan, Sugahara, Hiramatsu, and Boland (2009) posit that 

education and experience influence students‟ career intentions to become professional accountants. In China, 
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Wen, Hao, and Bu (2015) argued that the influence of parents, teachers, and friends have an impact on the career 

choice of accounting students. Jackling and Calero (2006) concluded that the accounting teacher has a critical 

role to play in shaping the mindsets of students in their quest to make career choices. Within these contexts, 

various factors, both intrinsic and extrinsic, influence the student in deciding which career to pursue in the 

accounting profession. 

There are limited studies on the determinants of the career intentions of accounting students in Sub Sahara Africa. 

For instance, in Tanzania, Amani and Mkumbo (2016), examined the predictors of career intentions among 

undergraduates. Similarly, in Nigeria, Bello (2019) investigated the relationship between accounting students‟ 

self-efficacy beliefs outcome expectations on the intention to become chartered accountants. Then in Ghana, 

Mbawuni and Nimako (2015) modelled job-related and personality predictors of intention to pursue accounting 

careers among undergraduate students. It must be emphasised that the results of these studies are fragmented as 

they were conducted on limited scales. For instance, Mbawuni and Nimako (2015) concentrated their study on 

only one university in Ghana. Again, the outcome of research is varied. This is the crux of the research gap. The 

researchers want to address this paucity by using a cross-section of final year accounting students in Ghana from 

both private and public universities. This study thus seeks to explore the determinants of the career intentions of 

the Ghanaian accounting students.  

2. Literature Review 

2.1 Theoretical Framework 

Several studies have made use of several models and theories to explain accounting students‟ career intentions. 

These theories include the Theory of Reasoned Action (TRA) (Law, 2010), Theory of Planned Behaviour (TPB) 

(Srirejeki et al., 2019; Santos, 2018; Amani and Mkumbo, 2016; Mbawuni and Nimako, 2015; and Social 

Cognitive Theory (SCT) (Bello (2019). This study adopts the TPB as a fundamental theory. TPB is an offshoot 

of TRA that was developed by Martin Fishbein and Icek Ajzen in 1975.TPB has been widely published as it is 

mostly used to explain the phenomenon of behaviour and attitude. 

Primarily, this theory offers a basic framework to research into the intentions towards behaviours. TPB, 

accordingly posits that most significant predictor of an individual‟s behaviour is behavioural intention, which 

subsequently is affected by three variables. One, behavioural belief is the person‟s belief in the outcomes of 

behaviour. Two, normative belief is the belief in the normative expectations of others and the zeal to achieve 

these expectations. Lastly, control belief is the existence of things that approve or prevent the behaviour that will 

be exhibited and the severity of how high things that approve and prevent its behaviour. As a rule of thumb, the 

higher the favourable attitude and subjective norm with respect to a behaviour, and the greater the perceived 

behavioural control, the higher a person‟s intention to execute the expected behaviour. Thus, TPB postulates that 

attitude towards positive or negative behaviour is an antecedent of behavioural belief. As a result, normative 

beliefs will yield social pressure, but control beliefs will result in perceived control (Ajzen, 2002). 

This study seeks to explore the predicators of the career intentions of accounting students in Ghana. This 

research adopted TPB as a basic theory to investigate the career intentions of the accounting students in the 

accounting profession. According to Wen et al. (2015), TPB is a well-known theory, as it has been widely 

published to offer explanations to the determination of behaviour. In this study, the three subsets of TPB, namely 

attitude, subjective norm, and perceived behavioural control are considered. 

2.2 Empirical Review 

Previous studies such as (Silfi & Hamid, 2020; Rkein et al. 2019; Dilnot 2018).), have revealed that the 

popularity of professional accounting among university students is still high. According to Pratama (2017), 

several students have opted for accounting in their career decisions. Several studies such as (Pincus et al., 2017; 

Holt et al., 2017; Ng et al., 2017), posit that accounting profession is seen as one of the most preferred career 

paths by university students. Findings of prior researches such as gender differences (Ahmadi et al 1995; Omar, 

2009), students‟ experience (Sugahara et al., 2008), salary considerations (Said et al., 2004), and students‟ 

mindset concerning professional examinations (Sugahara et al., 2008; Omar, 2009), reveal the interest of 

accounting students in professional qualifications. In a study conducted by several researchers such as (Wen et 

al., 2018; Owusu et al., 2018; Mustapha, & Hassan, 2012), it was found that accounting students have future 

educational plans, plans for professional accounting qualifications, and plans of pursuing careers in accounting. 

The above interest notwithstanding, not many students have continued to pursue professional accounting 

examinations after graduation. Thus, this paper aims to appreciate the incoherence. 

Many studies such as Germanou and Hasall. (2009), found that a positive perception of a student about the 
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accounting profession influences his or her career intentions to seek a career in professional accounting. Studies 

such as Tan and Laswad (2018), Abbott and Palatnik (2018), and Sugahara and Bolland (2006) argue that some 

students hold the perception that the professional accounting programme requires low communications skills 

than an accounting degree programme. This perception tends to influence students in making career decisions in 

accounting. The findings show that students‟ positive mindsets about professional accounting examinations 

influence them to consider career aspirations in accounting. Perceptions are measured by four variables. These 

are extrinsic, intrinsic, prestige and social variables. Salary, job security and physical environment at the place of 

work denote extrinsic perception. Opportunities for promotion, status in the eyes of others, recognition and 

decision making represent prestige. Perceived prestige, according to Steadman and Huang (1996) and Wheeler 

(1983), are the positive perception of students from business, psychology, and education hold about accountants. 

They are of the view that the accountant is better than other professionals within the business cycle. And 

according to Ariail et al. (2020), whereas accountants have a positive outlook on the accounting profession, 

nonaccountants on the other hand have a negative perception about the profession. Jackling et al. (2012) found 

that prestige is an important factor in the career decisions of accounting students in pursuing professional 

qualifications. This conclusion is reinforced by several studies such as Mustapha and Hassan, 2012; Germanou 

and Hasall, 2009. The intrinsic variable is represented by the experience of learning new things, achieving a 

challenging task and the opportunity of being free from imposed restrictions in the work environment. According 

to Jackling, de Lange, Phillips and Sewell, intrinsic motivational factors drive students in Australia to pursue 

career opportunities in accounting. Social on the other hand stands for affective items. Owusu et al., (2018) and 

Sugahara and Bolland (2006), conclude that accounting students put a premium on promotion opportunities, high 

social prestige and high salary than nonaccounting students.  

Results from previous researches conclude that salary is the single most significant factor that influences the 

accounting graduates‟ decision on career choices. Studies such as Said et at., (2004), posit that the initial salary is 

a prime predictor in opting for a professional accounting career. This finding is in agreement with Abdullah and 

Zakaria (2006) and Ghani et al. (2008). According to Ozsoy (2019), salary is a hygiene factor that motivates an 

individual to work. Other studies in support of this position include Harun (2020), who insists that the starting 

salary is the main criterion that influences the career choice of students. Demel et al., (2019) also posit that the 

initial salary is a significant predicator of career interests in the accounting profession by accounting students. 

Nonetheless, studies such as Cottrel (2011) argues that the initial salary, although considered a significant 

criterion in career decisions of accounting graduates, but with time, other factors tend to override this importance. 

Accordingly, Mustapha and Hassan (2012) and Law (2010) disagree that salary is a significant variable 

motivating students to pursue a career as professional accountants. 

The opportunity to advance in the accounting profession is another variable that influences the career decisions 

of accounting students. Cohen et al., (2020), observe that opportunities for advancement are better in accounting 

fields as compared to other professions. These opportunities propel them to rise above challenges to prove that 

they can live up to expectations on the job. Said et al. (2004), in their study in Malaysia observe that this factor 

significantly influences the career decisions of accounting students. Mustapha and Hassan (2012) agree with this 

finding by positing that opportunities to advance on the job is positively correlated to students‟ career choice as 

professional accountants. Samsuri et al. (2016) posit that the opportunity to advance on the job is the main 

reason why undergraduate female students pursue accounting. Trump and Hendrickson (1970), had earlier on 

arrived at a similar conclusion. The opportunity to advance on the job, according to them is among the first two 

criteria in the career decisions of students. However, Marriot and Marriott (2003) hold a divergent view. They 

believe that students pursuing accounting have very low career prospects.  

Deficiency of information and sometimes misinformation on what accountants do in practice consist of some 

other factors that influence the career decisions of students. And according to Omar (2009), students, among the 

factors that usually affect their career ambitions, is their perception towards the profession. Some students, Omar 

(2009), posits have a misconception about accounting; that it is difficult and extremely impossible to pass the 

professional accounting programme and that only a few can pass in only one sitting. Malthus and Fowler (2009), 

agree with this finding. In their study carried out in New Zealand, Malthus and Fowler (2009, report that students 

at tertiary level and high school teachers see accounting to be dull and boring. Hunt et al. 2004; Heiat et al. 2007, 

reinforce this position. Some other misconceptions of students about the accounting profession are; accounting is 

a dull course and accountants are introverts (Ţicoiª& Albu, 2018), and antisocial without a sense of humour 

(Smith, 2017), always busy with calculating figures behind their desks (Rocher et al. 2020; Jackling and Calero 

2006) and compliant driven (Ishaque, 2020; DeFond et al., 2018). Despite the fact previous studies have 

concluded that the accounting profession is deemed to be dynamic and require personalities with creativity and 
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critical thinking skills, very little progress has been made to dispel these misconceptions about the profession. 

The available empirical studies show that negative stereotyped opinion on the professional accountant appears to 

prevail and that this perception could deter many students from pursuing a career in professional accounting. The 

accountant is seen as methodical, structured, boring, antisocial and many other stereotypes.  

Despite the factor that the skills expected of the modern-day professional accountant dispute such stereotypes, 

the enquiry is whether students aspiring to be chartered accountants will have such stereotyped perceptions about 

the profession. This tends to attract an inappropriate category of people into the profession or the appropriate 

type of people not opting for the profession. According to Tourna-Germau (2006), negative images towards the 

accounting profession has adversely affected the enrollment of skilled and people-oriented personalities that are 

prerequisites of the accounting profession. Students also have the opinion that professional accounting 

programmes are more difficult than academic programmes. Thus, it is suitable solely for disciplined, cognitively 

brilliant, and highly committed students. Hence some students are of the notion that it is better they pursue other 

programmes instead of professional accounting programmes. This perception is mainly influenced by the 

misconception about the number of sittings that most professional accounting students are required to make 

before they can become chartered accountants. Accordingly, this misconception has affected the attitude of 

students towards the professional accounting qualification. Other studies also examined if the opinion of students 

about accountants‟ changes during schooling at the university. Herbert et al., (2020), in their study, found varying 

views about students pursuing accounting and others without career aspirations and interest in accounting. They 

report that students with a career interest in accounting place much premium on the need for interpersonal skills. 

At the commencement of their course, students held a positive attitude about accounting as a profession (Wyness 

& Dalton, 2018).  

Nevertheless, this perception reduces materially by the end of the course. The students perceive accounting as 

less interesting and the possibility of securing employment as accountants upon completion as extremely bleak. 

Thus, students have a less positive interest in the accounting profession at end of their studies than at the 

beginning. The gender of the accounting student also can influence the preference of career choice in accounting 

and thus the desire to pursue a professional accounting programme. Previous studies such as (Khattab & Modood, 

2018; Haynes, 2017). posit that male accounting students, unlike their female counterparts, perceive accounting 

profession as more interesting with a higher degree of interaction. These findings are consistent with the position 

of Sugahara and Bolland (2006), who report that the accounting profession is significantly male-dominated. 

Woasey (2015), opines that apart from extrinsic and intrinsic factors, another variable that significantly 

influences students‟ aspirations in pursuing professional qualification is the cost involved. This finding is 

consistent with a report issued by CASP in 2014 which cites that a major factor deterring students from pursuing 

professional accounting qualification is the huge cost involved. These studies imply that the cost involved in 

pursuing a professional qualification in accounting negatively impact on the aspirations of graduates in 

becoming chartered accountants.  

Mustapha and Hassan (2012) postulate that job security and stability are significant variables in the career 

decision of the prospective professional accountant. Abdullah and Zakaria (2006) had earlier on made similar 

observation that job security is an important attribute for accounting students in their quest to pursue a career 

with public accounting firms (Uthman et al., (2019). Majority of students perceive professional accounting 

qualification as the surest avenue of securing employment opportunities. Accordingly, Thing and Jalaludin (2018) 

posit that students opt for the availability of job opportunities as the most significant benefit of pursuing a career 

as a professional accountant. Job security and stability is seen as a factor that is of concern to female accountants 

Cimirotić et al. 2017). These conclusions are however inconsistent with to the observations made by Ng et al., 

(2017) who report that job security is not a major factor influencing the career aspirations of students.   

According to Byrne et. al., (2012) and Law (2010), „parental influence‟ and pieces of advice from parents, 

lecturers and others are other considerations that drive students to pursue professional accounting qualifications. 

According to these studies, pieces of advice from significant family members and influence of instructors at 

school are significant predicators influencing students‟ career intentions. Law (2010) reinforces this finding by 

positing that „parental influence‟ greatly contributes in deciding the career decision of accounting students. 

3. Conceptual Framework 

Future plans and the perceptions of the accounting students towards professional accounting examinations, the 

independent variables, are considered by the researchers as the fundamental determinants of the career intentions 

of the accounting students in Ghana. A student with plans to pursue professional accounting examinations has the 

intention of becoming a chartered accountant. Similarly, positive perception about the professional accounting 
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qualification by the accounting student will influence such student to consider a career in professional 

accounting. This has been shown diagrammatically below in figure 1. 

 

 

Figure 1. Conceptual Framework 

Authors‟ construct 

 

4. Methodology 

4.1 Study Design 

This study adopted a quantitative study design approach. The researchers used a survey method to investigate the 

factors influencing accounting students‟ career aspiration of becoming professional accountants. Due to the 

impact of the COVID-19 pandemic, an online survey was used in reaching the respondents chosen for the study 

as physical contact was not appropriate. This mode is also cost effective as compared to regular surveys. 

4.2 Population and Sampling 

The population of the study consist of final year undergraduate students pursuing accounting in Ghanaian tertiary 

institutions. Due to the nature of the study, the researchers adopted purposive sampling techniques in selecting 

the respondents for the research. This method ensured that the right respondents with the appropriate 

characteristics required for the study were selected. Accordingly, a sample size of 251 final year tertiary 

undergraduate students pursuing accounting was selected for the study. However, 231 questionnaires were 

completed and used for the research. The motives behind the choice of final year students are that they had spent 

a number of years in the university, and have gone through a sizeable number of significant accounting modules, 

they have a better and clearer perspective and expectations of their career choices. And unlike their counterparts 

in years 1, 2 and 3, they would be deciding on their job selection within the shortest possible time.  

4.3 Data Collection and Analyses  

The data for the study which was primary was collected from the respondents through self-designed collection 

instrument was based on a 5 points Likert‟s scale questionnaire raging from strongly disagree to strongly agree 

and coded 1 to 5 respectively based on prior studies and adjusted to meet the study. The questionnaire was 

pre-tested to a sample of 15 students for modification to achieve a more reliable instrument. The researchers, due 

to the COVID-19 pandemic which made it impossible to reach the respondents through physical contacts, made 

use of online survey for this purpose. The questionnaire consists of four sections. Section A seeks information 

about the respondents‟ socio-demographics. Section B attempts to solicit the respondents‟ future plan after 

graduation, whiles Section C tries to obtain information about their perceptions of professional accounting 

qualifications. Section D seeks information about the accounting students career intentions after graduation. 

The data collected were subsequently transformed into quantifiable numbers to assist in examining the research 

objective using a mix of descriptive and partial least squares structural equation modelling approaches 

(PLS-SEM). Subsequently, PLS-Algorithm (i.e. maximum iterations of 300 and a stop criterion of 10−7) and 

bootstrapping (i.e. using subsamples of 5000) were used to compute and analyse the study results. According to 

Chin (2010), PLS-SEM is most appropriate for the research because of the predictive focus of the study and the 

distribution free assumption of the PLS-SEM which was suitable for the research.  
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4.4 Model Specification 

The data gathered using the questionnaire designed for the study was the main source of information for the 

variables used for this paper. These variables are the prestige the professional accountant enjoys in the society; 

intrinsic motivation such as recognition on the job; job security; parental influence; cost involved in the pursuit 

of professional examinations; job security and stability; gender; misconceptions about the role and personality of 

the accountant; salary; and opportunities for career advancements and progressions considerations.  

Reliability, validity, normality, and multicollinearity tests on the data gathered were conducted. The model 

adopted for this paper is: 

IPPE = α + β1 FP + β2 SPPE + β3 CI + ε 

Where; 

IPPE  = Intention to Pursue Professional Examinations 

α   = intercept 

FP   = Future Plans 

SPPE  = Students‟ Perception on Pursuing Professional Examinations 

CI   = Career Intentions 

ε  = Errors 

5. Presentation of Results 

Results of PLS-SEM using PLS-Algorithm (i.e. maximum iterations of 300 and a stop criterion of 10−7) and 

bootstrapping (i.e. using subsamples of 5000) are reported in this section. The factor loadings were first 

estimated and in line with theory and previous literature, indicators with loadings below 0.7 were deleted (see 

Table 3 and Figure 1). Future plans had 6 indicators but 4 were retained, Career intentions had 9 indicators and 4 

were deleted and last but not the least student‟s perception had 17 indicators but only 5 were retained for analysis. 

Starting with Table 1 which presents results of the correlations amongst the latent variables, a strong positive 

correlation exists between the dependent variable (i.e. career intentions) and the independent variables (i.e. 

future plans and students‟ perception). Also, a strong positive correlation (≅ 75%) exists between future plans 

and students‟ perceptions. Although the correlation is quite strong, it does not meet the minimum threshold to 

cause multicollinearity problems in the model. 

 

Table 1. Correlation Matrix of Latent Variables 

Variable CI FP SP 

CI 1.000   
FP 0.749 1.000  
SP 0.704 0.747 1.000 

Note: CI= Career Intentions; FP=Future plans; SP=Students Perception 

 

The internal consistency of the responses was assessed using both composite reliability and Cronbach‟s alpha. 

According to Hair et al. (2017), Cronbach‟s alpha (CA) is considered as the lower bound while composite 

reliability (CR) is considered the upper bound of the test and should be higher than 0.70. From the results 

presented in Table 2, both Cronbach‟s alpha and composite reliability values are above 0.7. Hence, the responses 

considered reliable. Also, all the values of Average Variance Extracted (AVE)1 shown in Table 2 are higher than 

0.5 an indication that the responses are valid. To check for the presence or otherwise of collinearity problem, the 

variance inflation factor (VIF) was estimated and the results for both the inner VIF (see Table 2) and outer VIF 

(see Table 3) values are reported. The rule of thumb is the VIF value should be lower than 5 (Hair et al., 2017). 

From Table 3, all the VIF values are below 0.5, therefore, we conclude that collinearity problem(s) is absent in 

the model. 

 

 

 

                                                        
1 Average variance extracted (AVE) is a criterion for assessing convergent validity 
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Table 2. Test of Reliability and Validity Results 

  CA CR AVE VIF (INNER) 

CI 0.888 0.918 0.693  

FP 0.942 0.959 0.853 2.263 

SP 0.894 0.923 0.705 2.263 

Note: CI= Career Intentions; FP=Future plans; SP=Students Perception; CA= Cronbach's Alpha; AVE= Average 

Variance Extracted; VIF= Variance inflation factor 

 

Table 3. Results of Factor Loadings and Variance Inflation Factor 

INDICATOR LOADING VIF 

1. The prestige the professional accountant enjoys in the society motivates me to become a 

chartered accountant after graduation (CI1) 
0.906 3.340 

2. Intrinsic variables such as experience of learning new things, achieving a challenging task 

and the opportunity for making independent decisions on the job drive me to become a 

chartered accountant after graduation (CI2) 

0.902 3.474 

3. „Parental influence‟ and pieces of advice from parents, lecturers and others motivate me to 

pursue professional accounting qualifications afC13) 
0.779 1.960 

4. The huge cost involved in pursuit of professional accounting qualification does not deter me 

from aspiring to become a chartered accountant after graduation (CI5) 
0.790 2.087 

5. Availability of career advancements on the job motivates me to become a chartered 

accountant after graduation (CI8) 
0.774 1.914 

6. I have plans of pursuing further studies in accounting (FP1) 0.926 4.407 

7. I have an intention of pursuing professional accounting qualification after graduation (FP2) 0.933 4.430 

8. Professional accountant will be my prime priority in my career choice decisions (FP4) 0.927 4.126 

9. I have already decided on which professional accounting qualification to pursue (FP5) 0.907 3.483 

10. Professional accounting examination is challenging (SP17) 0.727 1.860 

11. Accountants with professional qualifications are more respected than accountants with a 

degree in accounting (SP2)  
0.868 2.694 

12. Professional accountants have better opportunities for promotions to high level positions in 

organisations (SP5) 
0.849 2.834 

13. Professional Accounting field guarantees brighter future opportunities (SP6) 0.903 3.662 

14. Professional Accounting is the very interesting professional field compared to others (SP7) 0.843 2.555 
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Figure 2. Path Model 

Table 4. Results of Total Effects and Fit Indices 

    M SD T-Stat P-Values f
2
 

FP   CI     0.505a 0.498 0.085 5.977 0.000 0.288 
SP  CI 0.327a 0.335 0.080 4.083 0.000 0.120 
Model Fit 
R2 0.608      
R2-Adjusted 0.602      
SRMR 0.069      

Note: CI= Career Intentions; FP=Future Plans; SP=Student Perception; β=coefficient; M=Mean; T-Stat= 

T-Statistics; a denotes 1% significance level; f2=effect size 

 

The results of the impact of the independent variables on the dependent variable and the fit indices are presented 

in Table 4. The results show that a positive significant relationship exists between the future plan (FP) and career 

intentions (CI). A unit change in future plans of students will influence their career intention(s) by 0.505 in the 

same direction and it is significant at the 1% level. A positive relationship also exists between students‟ 

perception of professional examination and career intentions and it is statistically significant at a 99% confidence 

level. Thus, a unit change in students‟ perception of professional examination will result in 0.327 units change in 

their career intentions. The results have shown that both future plan and students‟ perception of professional 

examinations are significant determinants of students‟ career intention(s) in Ghana. Approximately 61% of the 

variance in the career intentions of students in Ghana is jointly explained by future plan and students‟ perception 

of professional examinations. However, the effect size of future plan is relatively higher (i.e. f2 = 0.288) than the 

effect size of students‟ perception on professional examination (i.e. f2 = 0.120). Following the conventional 

approach, an SRMR value of below 0.08 indicates a good model fit. The estimated SRMR value in this study is 

0.069 which is less than 0.08 and indication that this model is well fitted.  

6. Discussion and Conclusion 

This study aims to examine the career intentions of bachelor students in accounting. The outcome of this study is 

consistent with the conclusion of Germanou and Hassall (2009), that a positive perception of students concerning 

professional accounting qualification influences their career intentions to opt for the accounting profession. 

According to Germanou and Hassall (2009), the correlation between the perception of students and their career 

intentions in the accounting profession is significant. This position is replicated in this study (see Table 1). Again, 

from the study bachelor students of accounting in Ghana believe that there are favourable opportunities to 

advance on the accounting profession as compared to other professions. This conclusion is in agreement with 
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several studies (see example Cohen et al., (2020; Thing &Jalaludin, 2018; Mustapha & Hassan, 2012). Thus, a 

positive perception of the accounting profession will cause a student to pursue a career in accounting. These 

perceptions with their resultant career intentions influence the bachelor student to have future plans after 

graduation. Results of the questionnaires administered show that accounting students in Ghana have:  

“plans in pursuing further studies in accounting after graduation” 

“intentions in pursuing professional accounting examinations after graduation” and 

“already decided on which professional accounting examination to pursue after graduation”. These plans indicate 

that bachelor students in Ghana consider career intentions in accounting as a topmost priority. This position is 

consistent with the conclusion of previous studies such as (Wen et al., 2018; Owusu et al., 2018; and Mustapha 

and Hassan, 2012).  

The study outcomes suggest that the prestige the professional accountant enjoys in the society, intrinsic variables 

such as experience of learning new things, achieving a challenging task and the opportunity for making 

independent decisions on the „parental influence‟ and pieces of advice from parents, lecturers and others, and 

availability of career advancements on the job, drive bachelor students in Ghana to consider career options in the 

accounting profession after graduation. Bachelor students in Ghana also are not perturbed by the huge cost 

involved in pursuing professional accounting examinations in their quest to consider career intentions in the 

accounting profession. 

This paper contributes to the development of the subject matter of career decisions of undergraduates in Ghana, 

chiefly to examine the critical components in this approach; thus, to adopt models on social psychology in the 

field of accounting and to enhance the usage of PLS-SEM using SmartPLS software. Besides, the study 

outcomes contribute to the clarifications of variables that can influence significantly the accounting students‟ 

career intentions. Again, this study offers the information on how to stimulate the interest of students in the 

accounting profession. 

This study recommends that accounting teachers and other stakeholders in accounting education offer the needed 

information and assistance to facilitate the career intention decision making of bachelor students in accounting. 

7. Limitations and Suggestions for Future Studies 

This paper has its weaknesses. The sample size is limited. This is mainly due to the fact that the study was 

conducted during the era of the COVID-19 pandemic, as universities and other tertiary institutions have been 

shut down by the governments. It is suggested that future studies should extend the sample size to include more 

respondents. This study was based on a quantitative study design approach. Although the adjusted R-squared of 

the regression result suggests that significant variations in the study variables are explained by the independent 

variables. However, important variables including race, culture, religion, marital status among others can be 

explored by future studies. Future studies should adopt a mixed research design approach to see if the same 

results would be arrived at. This study was based on Ghana and so was limited in scope. Future studies can 

explore cross country approach for the results to be compared.  

Despite the limitations outlined above, this study offers a significant contribution to literature by serving as a 

source of information to accounting teachers, parents, tertiary institutions, professional examinations bodies of 

accounting and many others about the career intentions of the bachelor students. 
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